
arbitrator by mutual agreement or, if they are unable to agree, then by the method of alternate striking of names 

until one person remains who will serve as the arbitrator. The party requesting arbitration shall strike the fust 

name, the other party shall then strike one name. The process will be repeated and the remaining person shall be 

the arbitrator. The moving party will notify the arbitrator. The arbitrator shall begin taking evidence and 

testimony as soon as possible after his selection. 

The arbitrator's decision shall be final and binding, but he or she shall have no power to alter, modify, to 

add or detract from the terms of this Agreement. His or her decision will be subject to the preponderance of the 

evidence standard. His or her decision shall be within the scope and terms of this Agreement and he or she shall 

be asked to submit it within thirty (30) days from the date of the hearing. 

The arbitrator shall be responsible for assessing all or a prorata share of his or her fees and expenses of 

the proceedings against either of the parties; provided, however, that the arbitrator shall assess all of his or her 

fees and expenses against the losing party where a single party prevails entirely. However, each party shall be 

responsible for compensating its own representatives and witnesses in arbitration. If either desires a verbatim 

record of the proceedings, it may cause such a record to be made; providing, however, that it pays for the record 

and makes copies available without charge to the other party and to the arbitrator. 

Section 3. Employee Representatives. Employees selected by the Union to act as Union representatives 

shall be known as "stewards." The names of employees selected as stewards and the names of other Union 

representatives who may represent employees shall be certified in writing to the County by the Union. Nothing in 

this section will limit or prohibit an employee from employing legal counsel of his or her choice and at his or her 

own expense. 

ARTICLE XVI - SENIORITY 

Section 1. The County and the Union mutually recognize the need to provide for the advancement and 

rights of employees according to seniority, while ensuring that each job in the County is performed most 

efficiently by the most capable of qualified personnel and that such qualifications are best established, when 

other objective merit factors are equal, by seniority. 
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Section 2. Definition. Unless otherwise indicated in this agreement, seniority shall be defined as total 

length of service with the County. 

Section 3. Seniority List. 

(a) Employees shall be regarded as probationary for a period consisting of no less than one thousand 

forty (1,040) hours of work following initial employment with the County, unless extended. At the end of this 

probationary period the employee's name will be placed on the seniority list. The seniority list will indicate the 

employee's name, current job classification, and County seniority date. The employee's seniority date will date 

back to his actual date of hire and not the first full month of service. 

(b) A regular part-time employee shall acquire seniority in the proportion that his or her full work 

days per calendar month bear to the total number of work days in that calendar month. 

(c) The employer shall post on the department bulletin boards a current seniority list showing the 

continuous service of each employee. A copy of the seniority list shall be furnished to the Union when it is 

posted. 

Section 4. ProbationarY Period. A probationary period is a period consisting of no less than one thousand 

forty (1,040) hours of work following initial employment with the County during which an employee is required 

to demonstrate by actual performance of duties, their ability, skill, desire and reliability to perform the job duties 

of the position for which they are hired. 

An Elected Official or Department Head at their discretion may remove a new employee within their 

department from County service at any time during the probationary period. Employees terminated during the 

probationary period are not eligible for compensation for accrued vacation or sick leave. 

The probationary period, at the discretion of the Elected Official or Department Head, may be extended 

by mutual written agreement between the employee and the County for up to an additional one thousand forty 

(1,040) hours of work as long as such notification of the extension is given to the employee and Union five (5) 

working days before the end of the probationary period. Such notification of extension shall specify areas of 

unsatisfactory performance and specific recommendations for improvement. 
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A promoted employee, at the discretion ofthe Elected Official or Department Head, may be demoted to 

the position held immediately before promotion iftheir performance does not meet required work standards set 

by the classification within the first one thousand forty (1040) hours or work after the promotion and provided 

they have completed their initial probationary period. 

Section 5. Forfeiture of Seniority. Seniority shall be forfeited by voluntary resignation, discharge for just 

cause, or retirement. Upon acceptance of a position within the County outside the bargaining unit, an employee 

may freeze up to three (3) years of seniority to be credited upon return to a vacant position in the bargaining unit. 

An employee who has left the bargaining unit shall not displace any current bargaining unit member. 

Section 6. Filling of Vacancies. Whenever the County seeks to fill a vacancy within a department listed 

in "Re~ognition," the County shall, at least five (5) days before the filling of the vacancy, post a notice with the 

job description, qualification, preferences, requirements of the job and starting salary. All County employees and 

all former employees on layoff status, shall have the right to apply for the vacant position within five (5) working 

days of the posting. If the vacant position is with the bargaining unit, and if more than one qualified employee 

applies for the position, the County shall provide preference for filling that position in the following order: 

(a)	 If one or more qualified employees currently employed within the department in which the 

vacancy exists shall apply, the County shall provide preference to the employee with the 

greatest total length of service within the department. 

(b)	 If no employee from the department shall apply, but one or more qualified employees with 

the same job classification do apply, the County shall provide preference to the employee 

with the greatest total length of service within the job description. 

(c)	 Ifno employee within the department or job classification shall apply, the County shall 

provide preference to the qualified employee currently employed or on layoff status with 

the greatest County-wide seniority. 
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(d) The County may give preference to an employee that it wishes to transfer or demote in 

order to avoid a layoff; or for disciplinary reasons. When entering a new position in a new 

job classification, the successful bidder will either (1) assume his or her duties at the same 

salary or (2) receive a raise equivalent to one step or (3) assume his or her new duties at a 

lower range and step. Ifbidding within the same classification, the successful bidder will 

assume the new position at the same step and range held in the former position. Ifbidding 

for a position with a classification greater than the classification previously held, the 

successful bidder will normally enter the new position at step 1 or at a step resulting in at 

least a one step increase in pay over the salary previously held. When accepting a position 

at a lower classification, the individual will assume a step figure closest to his or her 

previous salary. 

In all cases the County shall employ the applicant with preferenced status, unless the 

County can establish under the provisions of this article, section 7 below, that another 

applicant, whether from within the department, County, or from without, is more qualified 

than the applicant of preference. 

Exception. Seniority requirements shall not be applicable to any position established by the 

County under any program, funded in part by agencies outside County funds, intended to 

provide employment or training to unemployed persons or other such groups. 

Section 7. An applicant for a vacant position who is not the applicant of preference, (as established by 

Section 6 of this article) can only be hired ifhe is more qualified to perform the duties and responsibilities of the 

position than the applicant of preference status. Any of the following criteria may be used to determine if the 

applicant is more qualified. 

(a) Skills appropriate for the position as measured by acceptable tests or standards. 
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(b)	 Ability to perform the job function as established by past work records. 

(c) Documented evidence that candidate is of exceptional quality as compared to the applicant 

of preference. Such evidence may include, as appropriate to the position; awards, special 

recognitions, high grade point average, etc. 

(d)	 The meeting of "preference" standards listed in the position description of the vacant 

position. 

(e)	 Additional education or training appropriate to the job description, with two (2) years of 

education or directly related job experience equaling one (1) year of seniority. 

(f)	 Any requirements of federal or state grant programs funding or regulating positions 

covered by the Agreement or the need for the County to establish necessary staff 

credentials to receive such federal or state funds. 

(g)	 Requirements placed on the County under federal or state law or regulation. 

(h)	 The Union may waive any of the requirements in this section at its option. 

The County may, at the County's expense and time under the provisions of this Agreement, require any 

preferenced employee to take any necessary tests, or provide the results of any test taken, as may be needed 

under the provisions of the section; refusal to do so may result in the employee losing his preferred status. 

Section 8. Other Application of Seniority. Seniority shall apply in the following cases: 

(a)	 Vacation Time. Vacation shall be scheduled on the basis of seniority as provided in 

"Vacation Leave." 

(b)	 Shift Preference. Whenever there is more than one shift within the same job classification 

employees shall be granted, at their request, preference of shift according to their 

respective seniority within the affected classification in the department. Changes may be 
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made only when a vacancy occurs in another shift provided that the employee is qualified 

to perform the duties set forth in the job description of the position on the other shift. 

(c)	 Layoff. If the County determines the need for a reduction in its work force, layoff notice 

of not less than two (2) weeks shall be provided the employees in positions that have been 

eliminated. While the County reserves the right to determine positions to be eliminated, 

layoffs within each affected job classification shall be determined by the County on the 

basis of operational needs for special occupational skills and the employees seniority 

within the affected classification 

An employee subject to layoff in an affected classification shall have the right to "bump" the least senior 

employee in a lower classification subject to the following: 

1.	 The employee must possess any necessary special occupational skills. In such instance, the 

employee would be placed at the step in the lower range which represents an amount 

closest to, but not more than the employees existing salary. 

2.	 The lower classification must be within the same occupational category as the affected 

classification (i.e. clerical, custodial, accounting). 

3.	 The employee must have more County wide seniority than the employee being "bumped." 

Notifcation of the employee's decision to "bump" must be received by the Human Resources Department 

no later than one week from the date the employee is provided with notice oflayoffpursuant to section (8) (c) 

above. Employees displaced by an employee exercising their right to bump shall be notified. Employees who 

have received such notice must notify the Human Resources Department no later one week from the date the 

employee is provided with notice of their decision to exercise their right to "bump". 

No regular employee shall be laid off within a job classification until all probationary, temporary, and 

training program employees in such classification have been terminated. 
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Employees laid off shall be placed on numerical layoff lists for (2) years and be recalled according to 

such lists as openings for which they meet the minimum qualifications become available. No new employees will 

be hired into classifications from which employees are laid off and for which they remain qualified. 

Employees will be notified of the open positions by certified mail, return receipt, sent to the last address 

given by the employee to the County Human Resources Office. The employee will have five (5) calendar days 

from postmark date of such notice to notify the Human Resources Director of his/her intention to return on the 

date specified by the County. Failure to respond timely shall be considered as immediate voluntary termination. 

Time spent on layoff status shall be considered for the purposes of the agreement the same as leave without pay. 

Section 9. Shift Assignments. Employees in the Detention Center shall continue to work the shift they 

are currently assigned on the Master Schedule for Detention Center. As vacancies occur, employees shall have 

the opportunity to bid for vacant shifts on the basis of seniority. If the employer provides at least double staffing 

for shifts in the Detention Center as mandated and/or budgeted funds are available with Juvenile Department 

employees, then the above principle of seniority shall be modified to the degree necessary for the employer to 

staff each shift with a male and female counselor. The Master Schedule may be modified by mutual agreement of 

the Employer and the affected employee. In order to provide skill building, cross-training, and opportunity to be 

exposed to programs, the Department may require up to two Counselors at any given time to work shifts other 

than those shown on the Master Schedule, for a period up to 30 days. This placement shall be limited to one such 

exchange at a time and no Counselor shall be required to make such exchange more than once annually. The 

Department shall normally seek volunteers for such exchange but retains the prerogative to make such exchanges 

even if there are no volunteers. The Department will notify employees as soon as possible, but in no case less 

than 14 calendar days, that an exchange of shifts will be required. 

In the event that a temporary shift vacancy occurs as a result of an employee being offwork as a result of 

vacation, sick leave, leave of absence, or on the job injury, the Department shall have complete authority and 

discretion to temporarily move any other employee to the vacant shift. 
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ARTICLE XVII - DISCRIMINATION
 

Section 1. No Discrimination. The County and the Union agree that equal opportunity in employment, 

promotion and all other employer/employee relationships is the rule in Coos County. Nothing in this contract is 

meant to hinder or in any way inhibit an equal opportunity or affirmative action program that may be adopted by 

the County. Further, the provisions of this Agreement shall be applied equally to all employees in the bargaining 

unit without discrimination as to age, sex, marital status, race, color, national origin, religion, disability or any 

other status protected by County policy or law. The Union shall share equally with the County the responsibility 

for applying this provision ofthe Agreement. The parties agree that the labor agreement will not serve to restrict 

the County's obligation to comply with federal and state law concerning its duty to reasonably accommodate 

individuals with disabilities. 

All references to employees in this Agreement designate both sexes, and wherever the male gender is 

used it shall be construed to include male and female employees. 

ARTICLE XVIII - UNION BUSINESS 

Section 1. County-Union Meetings. For the purpose of negotiating a collective bargaining agreement, the 

County shall meet with the Union at mutually convenient times. Not more than three (3) County employees, 

each from separate Departments and the Union President, and serving as Union representatives will be allowed to 

attend such meetings on County time with no loss of wages unless a greater number of employees is agreed to by 

the County. Union representatives shall not be entitled to overtime while participating in such meetings. All such 

meetings with the County normally shall be held during working hours and on County premises. This section 

may not be used to disrupt County business. 

In addition to the above meetings, the County may also meet with the Union from time to time at 

mutually convenient times to discuss other matters of mutual benefit or concern. Prior notice of the topics for 

discussion at these meetings shall be furnished by each party to the other. At these meetings, not more than three 
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(3) County employees serving as Union representatives will be allowed to attend such meetings on County time 

with no loss of wages unless a greater number of employees is agreed to by the County. All other union business 

shall generally occur off duty, unless otherwise approved in advance by the affected supervisors. 

Section 2. Bulletin Board. The County agrees to furnish and maintain suitable bulletin boards in 

convenient places in each department to be used by the Union. The Union shall limit its posting of notices and 

bulletins to such bulletin boards. 

Section 3. Visits By Union Representatives. The County agrees that accredited representatives of the 

Union, whether Local Union representatives, District Council representatives, or International Union 

representatives, shall have reasonable access to the premises of the County to conduct the Union business. Union 

representatives shall fIrst report their presence to the supervisor in charge of the work area which is being visited, 

whenever practicable. Such visits shall not interfere with normal operation of the department. 

Section 4. The County agrees not to interfere with rights of employees to become members of the Union, 

and there shall be no discrimination, interference, restraint, or coercion by the County, or any County 

representative against any employee because of the lawful Union activities. 

ARTICLE XIX - EXISTING CONDITIONS 

Section 1. All existing employment relations as defIned in O.R.S. 243.650 (7) and interpreted by the 

Employment Relations Board not specifIcally modifIed by this Agreement shall remain in effect at not less than 

the level in effect at the time of the execution of this Agreement. The parties agree that existing conditions do 

not include conditions that conflict with the provisions of this agreement, conditions that would result in 

compensation not provided for in this agreement or addendums that are not expressly included and identifIed as 

part of this agreement. 

The County agrees to provide the Union with copies of all changes to policies, procedures, and work rules 

affecting the bargaining unit. 
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ARTICLE XX - SAFETY
 

Section I. Safety. Adequate safe equipment shall be provided for all employees. No employee shall be 

expected to operate any equipment or to perform a work assignment that, in the employee's opinion, would cause 

him or her imminent danger, and is reasonably considered to be unsafe. 

An employee who refuses to perform work for reasons of safety shall file a complaint with the Oregon 

State Accident Prevention Division. 

The County is committed to provide all County employees a safe and healthy workplace in so far as 

practicable. All employees of the County are expected to comply with established safety policies and practices 

and to report all unsafe working conditions. In the event an employee has reason to believe an unsafe working 

condition exists, the employee is expected to fill out the County Safety Concern form as soon as practicable and 

submit it to their immediate supervisor or designee. Within seven (7) days, the immediate supervisor or designee 

receiving the Safety Concern shall report back to the employee the proposed resolution. If the proposed 

resolution is unacceptable, the employee may submit the issue to the Department Head or designee within seven 

(7) days of the immediate supervisor's response. Within fourteen (14) days, the Department Head or designee 

shall report back to the employee the proposed resolution. If the proposed resolution is unacceptable, the 

employee may submit the issue to the Central Safety Committee within seven (7) days of the Department Head's 

response. The Central Safety Committee shall report back to the employee the proposed resolution. If the 

proposed resolution is unacceptable, the employee may submit the issue to the Board of Commissioners for 

consideration within seven (7) days of the Central Safety Committee's response. A record of any resolved safety 

issues shall be submitted to be maintained by the Central Safety Committee. 

Section 2. Uniforms and Protective Clothing. If any employee is required to wear a uniform, protective 

clothing, or any type of protective device, such protective clothing or protective device shall be furnished to the 

employee by the County. 

ARTICLE XXI - WORKERS' COMPENSATION 
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Section 1. Insured Personnel. All County employees will be insured under the provisions of state law for 

injuries received while at work for the County. 

Section 2. Supplemental Insurance. The County shall provide insurance to supplement the amount 

received by the employee from the State Workers' Compensation for on-the-job injuries in an amount to insure 

the injured employee one hundred (100%) percent of his monthly net take home pay up to a period of six (6) 

months. 

Section 3. Long Term Disability Insurance. The County shall maintain insurance to cover employees in 

the bargaining unit for long term disabilities. Such insurance shall supplement Workers' Compensation or Social 

Security for a period of five (5) years beginning after the first six (6) months of disability at a rate of sixty (60%) 

percent of base monthly pay. 

Section 4. On-the-Job Injury. Employees off work due to a claim for an on-the-job injury incurred as a 

result of their employment with the County and receiving Workers' Compensation time loss benefits shall: 

a. Continue to accrue seniority while off work from the beginning of the leave due to the on-the-job 

injury: 

b. Continue to receive the "normal" County-paid portion of insurance premiums for six (6) months 

from the beginning ofthe leave due to the on-the-job injury. 

c. To the extent permitted by applicable law, an employee on a short-term 

disability or an employee off work as a result of a workers' compensation injury shall not accrue vacation or other 

benefits during the period of such leave, unless otherwise supplementing such leave with paid time off. 

ARTICLE XXII - PERSONNEL RECORDS 

Section 1. Files. There shall be only one (1) official personnel file for each employee and that file shall 

be maintained at the Human Resources Office. Employees may inspect the contents of their official personnel 

file, except for confidential reports from previous employers, in the presence of an authorized County 

representative. 
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Section 2. Grievances. No grievance material shall be kept in employee personnel files after the 

grievance has been resolved, except the resolution itself. 

Section 3. Signature Requirement. No information reflecting critically upon employees shall be placed 

in their personnel files that does not bear their signature. Employees may be required to sign such material to be 

placed in their personnel file provided the following disclaimer is attached: THE EMPLOYEE'S SIGNATURE 

DOES NOT NECESSARILY INDICATE AGREEMENT. 

If an employee is not available within a reasonable period oftime to sign the material, the County may 

place the material in the files provided a statement has been signed by two (2) County representatives that a copy 

of the document was mailed to the employee at their address of record. 

Section 4. Written Response. If employees believe that any of the above material is incorrect or a 

misrepresentation of facts, they shall be entitled to file a grievance or prepare, in writing, an explanation or 

opinion regarding the adverse material. This response shall be included as part of their personnel file until the 

material is removed. 

Section 5. Other Inclusions. Employees may include in their personnel files copies of any relevant 

material they wish, such as letters of favorable comments, licenses, certificates, college course credits or any 

other material that is job related. 

ARTICLE XXIII - SAVINGS CLAUSE 

Should any article, section, or portion thereof of this Agreement be held unlawful or unenforceable by an 

opinion of the Attorney General of the State of Oregon or by any court of competent jurisdiction, or any 

administrative agency ofthe State of Oregon having jurisdiction over the subject matter, such decision shall 

apply only to the specific article, section or portion thereof directly specified in the decision. Upon the issuance 

of any such decision, the parties agree immediately to negotiate a substitute, if possible, for the invalidated 

article, section, or portion thereof. All other portions of this Agreement, and the Agreement as a whole, shall 

continue without interruption except those remaining provisions which are so essential, connected and dependent 

upon the unlawful or unenforceable part that it is apparent that such remaining provisions would not have been 
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agreed to without such other parts and the remaining provisions which, standing alone, are incomplete and 

incapable of being executed in accordance with the intent of this Agreement. 

ARTICLE XXIV - TERMINATION 

THIS AGREEMENT shall be effective upon execution or as specified herein and shall remain in full 

force and effect until June 30,2009. Unless either party notifies the other in writing of a desire to change the 

terms of the Agreement at least sixty (60) days prior to the expiration date, this Agreement shall continue in full 

force and effect for the succeeding twelve (12) month period and shall continue in full force and effect for each 

succeeding twelve (12) month period thereafter, unless change is requested as specified herein. 

, If negotiations continue beyond July 1 of any year in which this Agreement is in effect, the terms of this 

Agreement shall remain in full force and effect until such negotiations are discontinued by either party or a new 

Agreement has been mutually accepted. 

FOR THE COUNTY: FOR THE UNION: 

Signature 

Signature~ 

Date 

Date 

Signature 

Date-

Date 
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APPENDIX A
 
AFSCME JUVENILE LOCAL 2936
 

STEP STEP STEP STEP STEP STEP STEP STEP 

Pay 
CLASSIFICATION Grade RGE 2 3 4 5 6 6+3% 6+6% 

Juvenile Detention Cslr I 413 16 2,149 2,252 2,359 2,472 2,589 2,710 2,791 2,873 

Juvenile Detention Cslr II 415 18 2,330 2,441 2,559 2,680 2,810 2,943 3,031 3,120 

Juvenile Detention Cslr III 418 21 2,632 2,758 2,889 3,029 3,175 3,328 3,428 3,528 

Lead Juvenile Detention Cslr 439 2,965 3,110 3,264 3,423 3,592 3,770 3,883 3,996 


