


+exposed to programs, the Department may require up to two Counselors at any given time to work shifts other
than those shown on the Master Schedule, for a period up to 30 days. This placement shall be limited to one such
exchange at a time and no Counselor shall be required to make such exchange more than once annually. The
Department shall normally seek volunteers for such exchange but retains the prerogative to make such exchanges
even if there are no volunteers. The Department will notify employees as soon as possible, but in no case less
than 14 calendar days, that an exchange of shifts will be required.

In the event that a temporary shift vacancy occurs as a result of an employee being off work as a result of
vacation, sick leave, leave of absence, or on the job injury, the Department shall have complete authority and

discretion to temporarily move any other employee to the vacant shift.

ARTICLE XVII - DISCRIMINATION

Section 1. No Discrimination. The County and the Union agree that equal opportunity in employment,

promotion and all other employer/employee relationships is the rule in Coos County. Nothing in this contract is
meant to hinder or in any way inhibit an equal opportunity or affirmative action program that may be adopted by
the County. Further, the provisions of this Agreement shall be applied equally to all employees in the bargaining
unit without discrimination as to age, sex, marital status, race, color, national origin, religion, disability or any
other status protected by County policy or law. The Union shall share equally with the County the responsibility
for applying this provision of the Agreement. The parties agree that the labor agreement will not serve to restrict
the County’s obligation to comply with federal and state law concerning its duty to reasonably accommodate
individuals with disabilities.

All references to employees in this Agreement designate both sexes, and wherever the male gender is

used it shall be construed to include male and female employees.

ARTICLE XVIII - UNION BUSINESS
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Section 1. County-Union Meetings. For the purpose of negotiating a collective bargaining agreement, the

County shall meet with the Union at mutually convenient times. Not more than three (3) County employees,
each from separate Departments and the Union President, and serving as Union representatives will be allowed to
attend such meetings on County time with no loss of wages unless a greater number of employees is agreed to by
the County. Union representatives shall not be entitled to overtime while participating in such meetings. All such
meetings with the County normally shall be held during working hours and on County premises. This section

may not be used to disrupt County business.

In addition to the above meetings, the County may also meet with the Union from time to time at
mutually convenient times to discuss other matters of mutual benefit or concemn. Prior notice of the topics for
discussion at these meetings shall be furnished by each party to the other. At these meetings, not more than three
(3) County employees serving as Union representatives will be allowed to attend such meetings on County time
with no loss of wages unless a greater number of employees is agreed to by the County. All other union business
shall generally occur off duty, unless otherwise approved in advance by the affected supervisors.

Section 2. Bulletin Board. The County agrees to furnish and maintain suitable bulletin boards in

convenient places in each department to be used by the Union. The Union shall limit its posting of notices and
bulletins to such bulletin boards.

Section 3. Visits By Union Representatives. The County agrees that accredited representatives of the

Union, whether Local Union representatives, District Council representatives, or International Union
representatives, shall have reasonable access to the premises of the County to conduct the Union business. Union
representatives shall first report their presence to the supervisor in charge of the work area which is being visited,
whenever practicable. Such visits shall not interfere with normal operation of the department.

Section 4. The County agrees not to interfere with rights of employees to become members of the Union,
and there shall be no discrimination, interference, restraint, or coercion by the County, or any County

representative against any employee because of the lawful Union activities.
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ARTICLE XIX - EXISTING CONDITIONS

Section 1. All existing employment relations as defined in O.R.S. 243.650 (7) and interpreted by the
Employment Relations Board not specifically modified by this Agreement shall remain in effect at not less than
the level in effect at the time of the execution of this Agreement. The parties agree that existing conditions do
not include conditions that conflict with the provisions of this agreement, conditions that would result in
compensation not provided for in this agreement or addendums that are not expressly included and identified as
part of this agreement.

The County agrees to provide the Union with copies of all changes to policies, procedures, and work rules

affecting the bargaining unit.

ARTICLE XX - SAFETY

Section 1. Safety. Adequate safe equipment shall be provided for all employees. No employee shall be

expected to operate any equipment or to perform a work assignment that, in the employee's opinion, would cause
him or her imminent danger, and is reasonably considered to be unsafe.

An employee who refuses to perform work for reasons of safety shall file a complaint with the Oregon
State Accident Prevention Division.

The County is committed to provide all County employees a safe and healthy workplace in so far as
practicable. All employees of the County are expected to comply with established safety policies and practices
and to report all unsafe working conditions. In the event an employee has reason to believe an unsafe working
condition exists, the employee is expected to fill out the County Safety Concern form as soon as practicable and
submit it to their immediate supervisor or designee. Within seven (7) days, the immediate supervisor or designee
receiving the Safety Concern shall report back to the employee the proposed resolution. If the proposed
resolution is unacceptable, the employee may submit the issue to the Department Head or designee within seven

(7) days of the immediate supervisor’s response. Within fourteen (14) days, the Department Head or designee
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shall report back to the employee the proposed resolution. If the proposed resolution is unacceptable, the
employee may submit the issue to the Central Safety Committee within seven (7) days of the Department Head’s
response. The Central Safety Committee shall report back to the employee the proposed resolution. If the
proposed resolution is unacceptable, the employee may submit the issue to the Board of Commissioners for
consideration within seven (7) days of the Central Safety Committee ‘s response. A record of any resolved safety
issues shall be submitted to be maintained by the Central Safety Committee.

Section 2. Uniforms and Protective Clothing. If any employee is required to wear a uniform, protective

clothing, or any type of protective device, such protective clothing or protective device shall be furnished to the

employee by the County.

ARTICLE XXI - WORKERS’ COMPENSATION

Section 1. Insured Personnel. All County employees will be insured under the provisions of state law for

injuries received while at work for the County.

Section 2. Supplemental Insurance. The County shall provide insurance to supplement the amount

received by the employee from the State Workers' Compensation for on-the-job injuries in an amount to insure
the injured employee one hundred (100%) percent of his monthly net take home pay up to a period of six (6)
months.

Section 3. Long Term Disability Insurance. The County shall maintain insurance to cover employees in

the bargaining unit for long term disabilities. Such insurance shall supplement Workers' Compensation or Social
Security for a period of five (5) years beginning after the first six (6) months of disability at a rate of sixty (60%)
percent of base monthly pay.

Section 4. On-the-Job Injury. Employees off work due to a claim for an on-the-job injury incurred as a

result of their employment with the County and receiving Workers’ Compensation time loss benefits shall:

a. Continue to accrue seniority while off work from the beginning of the leave due to the on-the-job

injury:
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b. Continue to receive the “normal” County-paid portion of insurance premiums for six (6) months
from the beginning of the leave due to the on-the-job injury.

C. To the extent permitted by applicable law, an employee on a short-term
disability or an employee off work as a result of a workers' compensation injury shall not accrue vacation or other

benefits during the period of such leave, unless otherwise supplementing such leave with paid time off.

ARTICLE XXII - PERSONNEL RECORDS

Section 1. Files. There shall be only one (1) official personnel file for each employee and that file shall

be maintained at the Human Resources Office. Employees may inspect the contents of their official personnel
file, except for confidential reports from previous employers, in the presence of an authorized County
representative.

Section 2. Grievances. No grievance material shall be kept in employee personnel files after the

grievance has been resolved, except the resolution itself.

Section 3. Signature Requirement. No information reflecting critically upon employees shall be placed

in their personnel files that does not bear their signature. Employees may be required to sign such material to be
placed in their personnel file provided the following disclaimer is attached: THE EMPLOYEE’S SIGNATURE
DOES NOT NECESSARILY INDICATE AGREEMENT.

If an employee is not available within a reasonable period of time to sign the material, the County may
place the material in the files provided a statement has been signed by two (2) County representatives that a copy
of the document was mailed to the employee at their address of record.

Section 4. Written Response. If employees believe that any of the above material is incorrect or a

misrepresentation of facts, they shall be entitled to file a grievance or prepare, in writing, an explanation or
opinion regarding the adverse material. This response shall be included as part of their personnel file until the

material is removed.
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Section 5. Other Inclusions. Employees may include in their personnel files copies of any relevant

material they wish, such as letters of favorable comments, licenses, certificates, college course credits or any

other material that is job related.

ARTICLE XXITII - SAVINGS CLAUSE

Should any article, section, or portion thereof of this Agreement be held unlawful or unenforceable by an
opinion of the Attorney General of the State of Oregon or by any court of competent jurisdiction, or any
administrative agency of the State of Oregon having jurisdiction over the subject matter, such decision shall
apply only to the specific article, section or portion thereof directly specified in the decision. Upon the issuance
of any such decision, the parties agree immediately to negotiate a substitute, if possible, for the invalidated
article, section, or portion thereof. All other portions of this Agreement, and the Agreement as a whole, shall
continue without interruption except those remaining provisions which are so essential, connected and dependent
upon the unlawful or unenforceable part that it is apparent that such remaining provisions would not have been
agreed to without such other parts and the remaining provisions which, standing alone, are incomplete and

incapable of being executed in accordance with the intent of this Agreement.
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ARTICLE XXIV - TERMINATION

THIS AGREEMENT shall be effective upon execution or as specified herein and shall remain in full
force and effect until June 30, 2010. Unless either party notifies the other in writing of a desire to change the
terms of the Agreement at least sixty (60) days prior to the expiration date, this Agreement shall continue in full
force and effect for the succeeding twelve (12) month period and shall continue in full force and effect for each
succeeding twelve (12) month period thereafter, unless change is requested as specified herein.

If negotiations continue beyond July 1 of any year in which this Agreement is in effect, the terms of this
Agreement shall remain in full force and effect until such negotiations are discontinued by either party or a new

Agreement has been mutually accepted.

FOR THE COUNTY: FOR THE UNION:

s i Liaks L b/~ zocs
P4 Date ature Date
\OZDJ.L ‘ AV @//@/08 @‘hﬂ\(wﬁ% -1 7R

Signature \ Date K\) Date
Ndd Wi, i

/ 5 Zgﬂm ;/47
Signature Date € Date/ ~

Signature Date Signature Date
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I

CLASSIFICATION

Office Specialist |

Office Specialist Il
PBX Operator

PBX operator/Receptionist

Secretary |

Data Entry Clerk Il

Offset Duplicator Operator

Computer Operator
Legal Secretary |
Office Specialist IlI
Planning Secretary I
Secretary i

Assessment Control Clerk
Asst Veterans Service Officer

Bookkeeping Clerk - MH

Computer Operations Clerk

DP Control Clerk
Election Deputy
Legal Secretary Il

Personal Property Deputy

Printer

Recording Deputy
Secretary it

Tax Specialist

Bookkeeper/Accounting Clerk

Planning Aide
Survey Office Aide
Tax Specialist Ii

Timber Data Spec./Land Clerk

Cartographic Technician

Operation Technician
Systems Technician

Cartographer |

Data Information Specialist
Emergency Management Assist. Coord
Payroll & Accounting Clerk

Planning Specialist
Planning Technician

Property Appraiser Trainee

APPENDIX A
AFSCME COURTHOUSE LOCAL 2936

STEP STEP STEP STEP STEP STEP STEP

Pay
Grade RGE 1 2 3 4 5 6 6+3%

CLERICAL, FISCAL, ADMINISTRATIVE
403 6 1495 1,563 1,637 1,716 1,792 1,876 1,932

405 8 1,597 1,675 1,747 1,830 1,918 2,011 2,071

406 9 1653 1,734 1,816 19800 1,950 2,081 2,143

407 10 1,714 1,791 1,873 1,966 2,056 2,155 2,220

408 12 1,835 1,925 2,017 2,411 2,211 2,316 2,385

411 14 1,981 2,075 2,176 2,280 2,390 2,501 2,576

412 15 2,067 2,464 2,264 2,374 2,487 2,606 2,684

413 16 2,149 2,252 2,358 2472 2,588 2,710 2,791

STEP

6+6%

1,989

2,132

2,206

2,284

2,455

2,651

2,762

2,873



IdagrmEe_ A L

CLASSIFICATION

Support Enforcement Agent
Survey Office Aide Il
Tax/Accounting Specialist

Property Appraiser/Manufactured

Structure Deputy

Assessment Operations Coord

Chief Support Enf. Agent
Legal Secretary llI
Property Appraiser |

Timber Data Spec/Land Assist.

Accountant

Code Compliance Officer
Deputy Treasurer

Parks Security Officer
Planner |

Pers Prop Appr/Coll Agent
Analytical Ratio Technician
Cartographer I
Operations Coordinator
Planner |l

Property Appraiser Il
Cadastral Cartographer
M/H System Technician
Planning GIS Technician
Programmer/Analyst
Property Appraiser I}
Corrections Secretary |
Corrections Secretary Il
Corrections Secretary lil

Drug/Alcchol Secretary

Fiscal Analyst

Pay
Grade RGE

413

414

415

416

417

418

420

407

409

415

429

777

16

17

18

19

20

21

22

10

12

18

APPENDIX A

1

2,149

2,232

2,330

2,422

2,523

2,632

2,745

1,714

1,835

2,330

1,392

2,561

STEP

2,252

2,341

2,441

2,539

2,645

2,758

2,876

1,791

1,925

2,441

1,458

2,680

STEP

2,359

2,451

2,559

2,660

2,770

2,889

3,014

1,873

2,017

2,559

1,523

2,802

AFSCME COURTHOUSE LOCAL 2936

STEP STEP

CLERICAL, FISCAL, ADMINISTRATIVE

2,472

2,568

2,680

2,791

2,906

3,029

3,159

1,965

211

2,680

1,596

2,936

STEP

2,589

2,692

2,810

2,924

3,046

3,175

3,311

2,056

2,211

2,810

1,672

3,076

STEP

2,710

2,818

2,943

3,065

3,192

3,328

3,470

2,155

2,316

2,943

1,746

3,224

STEP

6+3%

2,791

2,903

3,031

3,157

3,288

3,428

3,574

2,220

2,385

3,031

1,798

3,321

STEP

6+6%

2,873

2,987

3,120

3,249

3,384

3,528

3,678

2,284

2,455

3,120

1,851

3.417



« APPENDIX A
AFSCME COURTHOUSE LOCAL 2936

STEP STEP STEP STEP STEP STEP STEP STEP

e

-
I'2R |

Pay
CLASSIFICATION Grade RGE 1 2 3 4 5 6 6+3% 6+6%

TRADES, MAINTENANCE, CUSTODIAL, PARKS & FOREST

Custodial Worker | 406 9 1,653 1,734 1,816 1,900 1,980 2,081 2,143 2,206
Corrections Maintenance Worker 409 12 1,835 1,925 2,017 2,11 2,211 2,316 2,385 2,455
Building Maintenance Worker 410 13 1,909 1,898 2,082 2,192 2,295 2,405 2477 2,549

Courthouse Custodian

Park Ranger | 412 15 2,067 2,164 2,264 2,374 2,487 2,606 2,684 2,762
Park Maintenance Worker |l

Park Ranger Il 413 16 2,149 2,252 2,359 2,472 2,589 2,710 2,791 2,873
Park Construction Worker |
Forestry Technician |

Survey Tech |
Park Construction Worker i 414 17 2,232 2,341 2451 2,568 2,692 2,818 2,903 2,987
Forestry Technician !I 415 18 2,330 2,441 2,559 2680 2,810 2943 3,031 3,120
Survey Tech Il
Forester | 417 20 2,523 2645 2,770 2,906 3,046 3,192 3,288 3,384
Survey Tech Il

Corr. Security Sys Tech/Repairman

Parks Maintenance Supervisor 418 21 2,632 2,758 2,889 3,029 3,175 3,328 3,428 3,528
Forestry Field Foreman 420 22 2,745 2876 3,014 3,159 3,311 3470 3,574 3,678
. MEDICAL & HEALTH
- Corrections Medical Aide 408 11 1,775 1,857 1,846 2,037 2,134 2233 2,300 2,367

Public Health Aide Il

Public Health Aide 406 9 1,663 1,734 1,816 1,900 1,890 2,081 2,143 2,206
Public Health Aide lli 412 15 2,067 2,164 2,264 2374 2,487 2,606 2,684 2,762
MH Associate | 413 16 2149 2252 2,359 2472 2,589 2,710 2,791 2,873
Sanitarian | 415 18 2,330 2,441 2,659 2680 2,810 2943 3,031 3,120
MH Associate I 416 19 2422 2,538 2,660 2,791 2924 3,066 3,157 3,249
Nutritionist

MH Associate llI 417 20 2523 2645 2,770 2,906 3,046 3,192 3,288 3,384

Sanitarian Il



CLASSIFICATION

MH Specialist |
Public Health Educator

WIC Coord/Nutritionist

MH Specialist It
Supervising Sanitarian

Drug/Alcohol Counselor |

Drug/Alcohol Counselor Il

Lead Drug/Alcoho! Counselor

Mental Health Counselor

Sub Abuse OfffComp Analyst

Psychiatric Nurse

Psychiatric Nurse Practitioner

Juvenile Court Counselor

Lead Court Counselor

Case Monitor

Pay
Grade RGE

418 21

419 WIC

421 23

423 25

430

431

440

432

433

441

442

APPENDIX A
AFSCME COURTHOUSE LOCAL 2936

STEP

1

STEP

STEP

MEDICAL & HEALTH

2,632

2,695

2,864

3,119

1,777

2,071

2,208

2,987

2,516

3,594

4,461

2,758

2,822

3,000

3,268

1,859

2,169

2,316

3,132

2,636

3,719

4,681

2,889

2,959

3,147

3,423

1,947

2,272

2,430

3,283

2,761

3,848

4,912

STEP

3,029

3,100

3,301

3,589

2,038

2,379

2,548

3,441

2,895

3,980

5,157

STEP

3,175

3,250

3,459

3,763

2,134

2,493

2,672

3,609

3,034

4,119

5,413

EDUCATION, SOCIAL SERVICES, SPECIAL SERVICES

418 21

439

437

2,632

2,965

2,284

2,758

3,110

2,393

2,889

3,264

2,508

3,029

3,423

2,627

3,175

3,592

2,753

STEP

6

3,328

3,407

3,627

3,944

2,237

2,614

2,804

3,783

3,182

4,261

5,680

3,328

3,770

2,884

STEP

6+3%

3,428

3,509

3,736

4,062

2,304

2,692

2,888

3,896

3,277

4,389

5,850

3,428

3,883

2,971

STEP

6+6%

3,528

3,611

3,845

4,181

2,371

2,771

2,972

4,010

3,373

4,517

6,021

3,528

3,996

3,057



